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News Autumn Edition 1 - 2013

Developing our path to self determination -  
An update from the Chairperson: 

The past year has been a challenging and exciting one for  
Waardi and its Members.

We have made great progress in our work on behalf of our 
Members after being given the job of implementing the Browse 
Precinct Project Agreement (PPA), and to administer the future 
benefits arising from the Browse LNG project at James Price Point.

This decision to support the project was not easy but the majority 
of people made it with the best interests of our people and our 
culture in mind. As our Elders say to us, the times are changing 
and we must change with them. We must make sure we take the 
opportunities that are presented to us and make proper use of 
them in the interests of our people and the future of our children – 
that is why we signed the Agreement.

Since ratification in July 2012, the focus of Waardi has been to 
implement the Agreement. The big question for us has been  
how do we implement the Agreement with the State and 
Woodside to get the benefits flowing and ensure the best 
outcomes for our Members?

As Chairperson, I am proud of our efforts so far. We started with 
nothing but a few words, now we have an Agreement backed 
up by a Bill that was passed through Parliament that protects our 
interests and offers enormous opportunities for us to develop our 

On track to achieve  
our vision

In this issue: PAGE 4 On the road to Reading Recovery   |   PAGE 2 Logo symbolic of our aspirations

This is our new Waardi Ltd logo and it 
represents the aspirations of our people.
The logo features Jiribuug, the echidna and Jalinymarr, the pelican’s 
feather in its design as well as the outline of the cliffs and the 
saltwater high tide mark.

It has been designed to represent the administration role of Waardi 
working for the best outcomes for its Members.

Congratulations to Michael Torres for his great efforts in designing 
and creating this striking logo to represent Waardi.

See full story page 2.

own path for the future - a future where we are in charge and 
where we can make strong decisions about our destiny.

This is about our own self determination, taking charge and 
standing on our own two feet. Nothing is more important to 
our future prospects and culture than this. If we do it right it 
guarantees a better life for everybody. It is also inevitable that there 
will be some bumps in the road. However, we are determined to 
keep striving to achieve our ultimate goal. As we said when we 
embarked on this journey approximately four years ago, if we sign 
up to this agreement no one gets left behind. 

A challenge for the Waardi Board is to work together in a positive 
and consistent way to deliver the benefits under the PPA for all our 
Members. Education, employment and training are the key. Many 
benefits flow from these things – better housing, more income, 
higher standards of living and brighter futures for our kids and their 
kids. I think we all want this. This is our vision. We will promote 
community development and build the capacity of our Members. 

We share this task together and ask for your support in this 
important job. 

On behalf of the Waardi Board and staff,  
we look forward to working closely with 
Traditional Owners in 2013 to achieve the  
very best outcomes we can for everybody  
--- Warren Greatorex, Waardi Chairperson
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New logo symbolic of 
Waardi’s role

Our new logo features Jiribuug, the echidna, and Jalinymarr, the 
pelican’s feather, in its design as well as the outline of the cliffs 
and the saltwater high tide mark.

The echidna is a very important animal to Aboriginal people 
in this region. It is found along the red Pindan cliffs along the 
coast. It can be a valuable food source for those who are not 
connected to it spiritually. This animal has specific characteristics 
that keep it protected when threatened. The echidna’s quills 
were valued traditionally in some communities. It also is 
featured in dreaming histories.

The pelican is another important animal to Aboriginal people 
in this region. The pelican moves from season to season, from 
saltwater to freshwater environments and places, arriving along 
the coast bringing another form of food for people living on the 
coast. People from the inland regions collected the eggs and the 
half grown chicks of the pelican for food during times of plenty. 

The pelican is connected to individuals and clans of the Dampier 
Peninsular so these people do not eat the pelican and are 
responsible for its protection. The pelican can live in both salt 
and fresh water places.

The feather of the pelican is designed to look like a pen to 
symbolise the corporate work place. The feather also represents 
Waardi’s journey, flying high in its aspirations to bring resources 
and opportunities to the Aboriginal people living in the Dampier 
Peninsular. 

Both the echidna and pelican are symbolic of Waardi’s 
administrative role as a protector and provider of resources  
for its Members. 

A message from 
Waardi’s Cultural 
Attaché, Mary 
Tarran, about the 
new Waardi logo

The word Waardi in the Jabirr 
Jabirr Language means ‘north’. The term ‘Waardiabul’ refers 
to a person or people who originate from the north - or 
‘northerner’.

The logo is colourfully striking and new to the corporate 
scene. It depicts our country’s coastal landscape and its fauna. 

The team have enjoyed the experience of consulting with 
our Elders on the design. We are fortunate to have their 
approval and are a part of the Waardi legacy.

 I would also like to take this opportunity to congratulate and 
thank Michael “Jalaru” Torres, a member of our community 
for his creation and artwork for the Waardi Ltd logo.

Bottom Half 
water/sand ripple

Top Half 
Jiribuug (echidna)

Middle  
Jalinymarr (pelican) feather

Appearing on ABC’s Q & A program

Waardi Chairperson Warren Greatorex and Traditional Owners, 
Jane Cox and Rita Augustine, in the Perth audience of the 
ABC’s current affairs television show Q & A late last year.

Rita opened the show with a question to Bob Brown asking 
him to support the future of local young Indigenous people, 
not just whales. Dr Brown was joined on the panel by the 
Premier Colin Barnett.

Waardi Information Day

On Monday 4 February 2013 Waardi held an information day 
for anyone interested in what Waardi is doing. This was held 
at the Broome Civic hall and was well supported. Waardi is 
planning a number smaller family group information meetings 
in early April. If you were not able to make the information 
day or the family group information meetings then Waardi can 
send you some of the information if you contact the office.



Autumn Edition 1 2013 |   3

Waardi has submitted a funding application 
to Woodside to develop an important 
Traditional Owner Ranger Team. 

If successful, it will become the fourth ranger team operating on 
the Dampier Peninsula. More trained land  and sea rangers are 
needed to make sure the region’s natural and cultural resources  
are protected. 

Waardi’s Pioneer Ranger Development Proposal provides for six full 
time staff in the first year, and at least a further five rangers in the 
next five years. It ensures TOs are in a strong position to take up 
Woodside’s commitment to provide up to $1 million in training and 
fee-for-service contracts to rangers annually under the Browse LNG 
Precinct Project Agreement. 

Rangers to manage 
country for our future

Traditional Owner representatives 
creating the vision for Rangers.

Traditional Owners Rita Augustine 
(front), Jane Cox, Cissy Djiagween 
(middle), Mervyn Maher and Joseph 
Djiagween (back) identify work for 
Rangers at James Price Point in 2011.

Consultation with Woodside to fund the rangers has been 
underway for the past three years. TO commitment to this 
process has highlighted a strong desire for more control over the 
management of country through stable job opportunities. 

Under the proposal, rangers will work with Elders through a 
Cultural Reference Group to develop and deliver a strong work 
plan. This will include both TO projects and regular monitoring  
of Woodside’s construction and operations. 

Some of the activities identified include fire, weed and feral  
animal management, endangered habitat, threatened species,  
and cultural site protection works. Rangers will work within the 
Browse LNG Precinct area, as well as throughout surrounding 
traditional land and waters. 

“We need to make sure our Ranger Team is owned and managed 
by Traditional Owners,” Nyimarr Chairperson and Waardi Cultural 
Attaché , Mary Tarran, said. “We have to strengthen our position 
on country by ensuring we work for ourselves, our old people and 
our future.” 

A funding commitment to Waardi for the establishment of the 
rangers is expected prior to Woodside’s final investment decision  
due in June this year.

Monitoring marine fauna

A new step for Waardi was marked recently 
with the signing of a Memorandum of 
Understanding (MOU) between its economic 
development arm, Nyimarr Limited, and 
Imbricata, a specialist marine fauna survey 
consultancy.

Imbricata has worked closely with Woodside’s Environmental 
Monitoring Program to train a dedicated team of TOs as Marine 
Fauna Observers to identify, survey and monitor turtles, dugongs, 
dolphins and whales in waters surrounding James Price Point. 

The signing means Nyimarr can now jointly tender for the contract 
to monitor and protect endangered marine fauna during the 
construction of marine infrastructure associated with the Browse 
LNG project. 

Waardi Consultant, Phil Palmer, said that Commonwealth funding 
of rangers is “getting tight and TOs and their administration bodies 
need to work hard in negotiations with industry to support the 
expansion of the Kimberley Ranger Program.

“They need to secure real business opportunities and a long term 
role in the environmental and cultural resource management 
sector,” Mr Palmer said. “This is a big business and while 
government grants are an important step in developing ranger 
teams, I’m confident we have the capacity to generate a greater 
portion of our funding through delivery of environmental and social 
services on the open market.” 
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Important Updates
Annual General Meeting: The first AGM is 
to be held on Tuesday 7 May 2013 at the 
Broome Civic Centre. 
This is an important meeting for Members as it starts the 
rotation of directors. Some director positions become vacant for 
appointment, as well as the opportunity for family groups with 
current director vacancies to appoint directors. 

Member Resolutions at AGM: There are strong rules 
about Members proposing resolutions for an AGM and they 
need to follow the rules in the Corporations Act 2001 (Act). 
Waardi can provide information regarding the process for 
Member resolutions. 

Office Move: The Waardi office has relocated to  
11 Coghlan Street, Broome. The new location is more  
accessible for Members and has more space to accommodate  
the Waardi group’s operations.

Membership of Waardi: There are now 239 Waardi 
Members. You can pick up application forms from our office 
to give to people to help us make sure everyone who can be 
a Member becomes one. There’s also an envelope to send 
membership forms back to us.

Waardi Limited
Broome Office: 11 Coghlan Street, Broome WA 6725   

PO Box 8430, Broome WA 6725

Contact Us: Waardi Limited | Office 08 9192 2713  Fax 08 9193 6761 

Email: admin@waardi.com.au

Improving children’s 
literacy skills through  
Reading Recovery 
Waardi is committed to the Reading Recovery initiative in the 
Kimberley that will benefit hundreds of children throughout the 
region in the next six years. 

Reading Recovery offers intensive individual teaching to children 
who are struggling with reading and writing to help them reach 
their full potential. 

The initiative has come under Waardi’s umbrella since the 
signing of the Browse LNG Precinct Project Agreement. Under 
the Agreement, Woodside committed $8 million to the initiative 
for the next six years. Importantly, the release of funds is not 
linked to a final investment decision by Woodside. 

Woodside recently paid Guumbarr Reading Recovery funding 
worth $2.8 million to administer. 

Waardi has employed Maree Gaffney as co-ordinator to oversee 
the initiative on its behalf. Guumbarr holds Reading Recovery 
funding for Waardi. Waardi ensures the Reading Recovery is 
delivered across the Kimberley.

Ms Gaffney said students in 18 Kimberley 
schools will receive assistance this year. 
More than 530 children have been helped 
since its inception in 2006.

 

“This is a very important initiative. There has been a noticeable 
rise in the number of children who have achieved independent 
literacy since it began,” Ms Gaffney said. “Through daily 
individual lessons of 30 minutes, students are helped to make 
rapid progress, catching up to the class average usually within  
20 weeks. Reading Recovery is a successful intervention initiative.”

Woodside Vice President in the Kimberley, Niegel Grazia, said 
the company had committed funding because it had seen a 
compelling need and a viable solution.

Waardi’s Chairperson, Warren Greatorex, said Waardi was 
extremely pleased to be managing Reading Recovery for 
Kimberly schools. “It gives young children real results that 
influence their learning for life,” he said. “As well, the positive 
impacts on their self-esteem lead to better behaviour.”

Reading Recovery teacher Julia Durack  
with Trevaun Charlie


